POSITION:  EDMUND HAYES PROFESSOR IN SILVICULTURE ALTERNATIVES

TYPE OF POSITION: Tenured Associate or Full Professor
STARTING DATE: December 1, 2009

APPLICATION CLOSING DATE:  November 9, 2009 for full consideration.  This is an internal search within the College of Forestry. 

GENERAL DESCRIPTION:  The College of Forestry is one of the nation’s premier institutions with programmatic focus and capacity directed at education, research, and outreach in the areas of forest engineering, resources and management; forest ecosystems and society; and wood science and engineering.

The Hayes Professorship was established as a result of the generous support from the Edmund Hayes family to promote the conduct of research on silvicultural approaches to the sustainable production of a variety of forest values through emphasis on complexity and diversity, and to facilitate teaching and application of these approaches. The goal of these activities is to diversify silvicultural practices in the region and to promote the understanding of those practices by professional foresters and land managers, family forest landowners, and the general public.

JOB RESPONSIBILITIES:  
A. Research
1. Develop silvicultural treatments and systems that emphasize development of stand and landscape complexity and diversity in meeting ecosystem management objectives;

i. Develop silvicultural treatments and systems that offer alternatives to clearcutting and intensive plantation management;

ii. Design and test these alternatives and compare them with current silvicultural approaches;

iii. Enhance our understanding of the silvics of Pacific Northwest tree species;

iv. Determine ecological conditions controlling the potential success of silviculture for complex objectives

2. Communicate research results in peer-reviewed journal papers and through presentations at professional meetings and outreach workshops. 

3. Provide disciplinary leadership in silviculture within and outside of Oregon State University and the region.
B. Teaching
Provide instruction in silviculture at the undergraduate and graduate levels.
i. A key objective will be to work with other faculty to enrich existing courses (as required in undergraduate and graduate programs) with information on the full suite of silvicultural options to achieve a wide range of objectives.
ii. It may also be appropriate to develop a specific course in silviculture that examines the full suite of silvicultural options within Pacific Northwest Forests, with an emphasis on management for complexity and diversity, consistent with the incumbent’s other teaching activities and research.
C. Advising

Provide research guidance and instruction in silviculture for complex objectives to graduate students through advising M.S. and Ph.D. students, participation on graduate student committees and research projects, and in informal discussions and meetings.
D. Outreach

Disseminate information to forest land owners and managers on silviculture for complex objectives through outreach activities, that may include: (i) written materials on silvicultural techniques and silvicultural research, collaboration with Forestry Extension Faculty on applied research projects directed at current management issues and questions, and by participation in workshops for forest land managers.

REQUIRED QUALIFICATIONS:  The Hayes Professor will be a distinguished scholar who can provide visionary and visible leadership that supports the sustainable production of a variety of forest values through emphasis on complexity and diversity, and that supports a vibrant forestry economy for Oregon. 
Required:  

· Earned PhD
· Demonstrated record of distinguished accomplishment in silviculture focused on some aspect of sustainable production of a variety of forest values through emphasis on complexity and diversity 
· Current rank of Tenured Associate Professor or Professor 
· At least a 0.5 FTE faculty appointment within the College of Forestry

Desired:


Demonstrate leadership in silviculture as evidenced by:  
· Service to the profession through leadership roles

· Awards and recognition

· Publications and other scholarly outputs

· Teaching and outreach contributions

· Success in gaining extramural resources

· Accomplishments of graduate students and other mentees

· Other demonstrated impacts through patents, licenses, business contributions, knowledge and behaviors changed, etc. 

· Demonstrable commitment to promoting and enhancing diversity

NATURE OF JOB, SALARY AND BENEFITS:  Five year, renewable appointment at the discretion of the Dean.  Annual salary stipend of 10% of current annual base salary plus $15,000 annual operating expenses to be used at the discretion of the Hayes Professor.

FOR ADDITIONAL INFORMATION:  Contact Glen Murphy, Search Committee Chair; Glen.Murphy@oregonstate.edu; Phone: (541) 737-2192, or Steve Tesch, College of Forestry Executive Associate Dean; Steve.Tesch@oregonstate.edu 
TO APPLY:  Applications should include a current CV, a letter addressing the qualifications described in this announcement, and a description of the applicant’s vision for their activities in the position.  Applications should be sent to:  Rayetta Beall, Hayes Professor, 204 Peavy Hall.  Closing date is November 9, 2009. 

